
Ways to Celebrate RVT Month
For Clinics and Workplaces

The RVT Month Kit has supplies to help you decorate your clinic/workplace, 
but you may be looking for other ways to promote and recognize the 
Registered Veterinary Technicians/Technologists you have on staff. 

Here are some different ideas for you to consider: 

When discussing RVT Month on social media, use the following hashtags so that the RVT provincial 
associations can easily share your posts and tweets: 
• #ProudlyRVT
• #RVTMonth
• #ThankanRVT
• #IamanRVT

Host a social media photo challenge! Encourage your clients to share photos of their pets with their 
favourite RVTs (which doubles as a way to collect photos that you may be able to use again in the 
future). Consider offering a prize to encourage your clients to get involved. 

Ask your RVTs for fun facts about them and use them on social media! If your RVTs prefer not to be 
highlighted, why not highlight their pet?
• What’s the story behind your pet’s name?
• How did you meet your pet?
• If you could educate clients on one thing, what would it be?
• What do you wish people knew about RVTs?

Social Media

RVT of the Week

Do you have several RVTs on staff? Consider recognizing a different RVT each week during RVT 
Month on social media or in your reception area. Put up a picture of the RVT and tell your clients what 
makes that RVT so unique. You could also create an “RVT of the Week” award and recognize an RVT 
for going above and beyond their regular duties.

Make Them Feel Special! 

Few things mean more to an RVT than having the respect of the DVMs and employers they work for. 
Show your RVTs how much you appreciate them by making them feel special:
• Instead of having them decorate the clinic for RVT Month, decorate it for them!
• Create a “Thank You” Board. Have clients create little notes for your RVTs and post them all on a

board or wall.
• Treat them to lunch or coffee…or even a massage!
• Pay for a CE event for your RVT to attend. They get a CE event paid for, and you get an RVT

advancing their education and skills. It’s a win-win.
• Collect donations for their favourite charity
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There is a perception in the field of veterinary medicine that the role of 
an RVT in practice is a short one, with the duration of about five years. 
Why is this? Many potential reasons come to mind: changes in personal 

circumstances, compassion fatigue, burnout, lack of job satisfaction.

You want to keep valuable team members; you worked hard to find the right people in the first place 
and you know that high turnover is counterproductive to the smooth operation of your workplace, as 
well as detrimental to your income.

We are so glad you have decided to take part in RVT Month. Recognizing your RVTs during RVT 
month is a great step. RVTs are formally educated professionals who worked hard to gain their 
credential and deserve recognition for all they do. That is why we started RVT Month--because one 
week just wasn’t enough. But one month isn’t enough either.

Talk to your RVTs, ask them to tell you how they feel they can contribute to the long-term success of 
your workplace. You may be surprised to learn that your RVTs have some innovative, creative ideas for 
improving client satisfaction and patient care.

“For teams to be motivated and productive, the elements that actually 
motivate individuals need to be investigated. Herzberg’s Motivator-Hygiene 
Factors show us that there are ‘hygeine factors’ such as pay, security and 
working conditions that can cause job dissatisfaction if they are not in place; 
and motivating factors, such as recognition for accomplishments, increased 
responsibility and opportunities for growth.”

Veterinary Practice Today (online edition), Volume Five, Issue Six, 2017

Shattering the Glass Ceiling
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Want an RVT Month E-Kit? Go to https://rvttcanada.ca/RVTMonth2018 

https://rvttcanada.ca/RVTMonth2018



